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Background

India is one of the youngest nations in the world with more
than 62% of its population in the working age group (15 — 59
years), and around 54%, below 25 years of age. To take
advantage of this demographic dividend, India needs to equip
its workforce with employable skills and knowledge so that
they can contribute to the economic growth of the country.

MSDE has developed an umbrella framework for all skilling
activities and aligned them to common standards. MSDE has set-
up institutions and agencies to focus on different areas and
activities. It currently operates through three agencies :

1. National Skill Development Authority (NSDA): NSDA is
tasked with the

=Implementation of the National Skills
Qualification Framework (NSQF)

» Strengthening State Skill Development Missions
(SSDMs)

2. National Skill Development Corporation (NSDC): NSDC is
tasked with the

= Implementation of the MSDE skill development
programs like Pradhan Mantri Kaushal Vikas Yojana
(PMKVY 2016-2020), Pradhan Mantri Kaushal Vikas
Kendra (PMKK)

» Funding private sector skilling companies to
establish Skill Development Centres (SDCs) on soft
loan terms and conditions

« Establishment and Monitoring of Sector Skill
Councils (SSCs), which are industry enabled bodies
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driving skill development in their respective
sectors
3. Directorate General of Training (DGT): DGT is tasked
with the establishment and monitoring of long term
vocational training institutions called Industrial
Training Institutes (ITIs) and promoting
apprenticeships.

About PMKVY

= Pradhan Mantri Kaushal Vikas Yojana (PMKVY) is the
flagship outcome-based skill training scheme of the
Ministry of Skill Development & Entrepreneurship
(MSDE) .

= The objective of this skill certification and reward
scheme is to enable and mobilize a large number of
Indian youth to take up outcome based skill training and
become employable and earn their livelihood.

» The scheme will cover 10 million youth during the period
2016 -2020.

= Under this Scheme, Training and Assessment fees are
completely paid by the Government.

= Skill training would be done based on the National Skill
Qualification Framework (NSQF) and industry led
standards.

Key components of PMKVY

= Short Term Training

The Short Term Training imparted at PMKVY Training Centres
(TCs) 1is expected to benefit candidates of Indian
nationality who are either school/college dropouts or
unemployed. Apart from providing training according to the
National Skills Qualification Framework (NSQF), TCs shall
also impart training in Soft Skills, Entrepreneurship,
Financial and Digital Literacy. Upon successful completion
of their assessment, candidates shall be provided placement
assistance by Training Partners (TPs). Payouts shall be



provided to the TPs in alignment with the Common Norms.
Trainings imparted under the Short Term Training component
of the Scheme shall be NSQF Level 5 and below.

- Recognition of Prior Learning

Individuals with prior learning experience or skills shall
be assessed and certified under the Recognition of Prior
Learning (RPL) component of the Scheme. RPL aims to align
the competencies of the unregulated workforce of the
country to the NSQF. Project Implementing Agencies (PIAs),
such as Sector Skill Councils (SSCs) or any other agencies
designated by MSDE/NSDC, shall be incentivized to implement
RPL projects in any of the three Project Types (RPL Camps,
RPL at Employers Premises and RPL centres). To address
knowledge gaps, PIAs may offer Bridge Courses to RPL
candidates.

- Special Projects
The Special Projects component of PMKVY envisages the
creation of a platform that will facilitate trainings in
special areas and/or premises of Government bodies,
Corporates or Industry bodies, and trainings in special
job roles not defined under the available Qualification
Packs (QPs)/National Occupational Standards (NOSs).
Special Projects are projects that require some
deviation from the terms and conditions of Short Term
Training under PMKVY for any stakeholder. A proposing
stakeholder can be either Government Institutions of
Central and State Government(s)/Autonomous
Body/Statutory Body or any other equivalent body or
corporates who desire to provide training to candidates.
= Kaushal and Rozgar Mela

Social and community mobilisation is extremely critical
for the success of PMKVY. Active participation of the
community ensures transparency and accountability, and
helps in leveraging the cumulative knowledge of the
community for better functioning. In line with this,



PMKVY assigns special importance to the involvement of
the target beneficiaries through a defined mobilisation
process. TPs shall conduct Kaushal and Rozgar Melas
every six months with press/media coverage; they are
also required to participate actively in National Career
Service Melas and on-ground activities.

- Placement Guidelines
PMKVY envisages to link the aptitude, aspiration, and
knowledge of the skilled workforce it creates with
employment opportunities and demands in the market.
Every effort thereby needs to be made by the PMKVY TCs
to provide placement opportunities to candidates,
trained and certified under the Scheme. TPs shall also
provide support to entrepreneurship development.

= Monitoring Guidelines
To ensure that high standards of quality are maintained
by PMKVY TCs, NSDC and empaneled Inspection Agencies
shall use various methodologies, such as self-audit
reporting, call validations, surprise visits, and
monitoring through the Skills Development Management
System (SDMS). These methodologies shall be enhanced
with the engagement of latest technologies.

Implementation

» The scheme would be implemented through National Skill
Development Corporation (NSDC).

»In addition, Central / State Government affiliated
training providers would also be used for training under
the scheme.

» ALL training providers will have to register on the
SMART portal before being eligible for participating
under this scheme.

 Training would include soft skills, personal grooming,
behavioral change for cleanliness, good work ethics.

» Sector Skill Councils and the State Governments would
closely monitor skill training that will happen under



PMKVY. .



